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Qualitative Study on Influencing Factors and Coping Strategies of Nursing Deficiencies Among New Nurses
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[Abstract] Objective To investigate the influencing factors and coping strategies of nursing deficiencies among new nurses during their
work, providing reference for enhancing their service awareness and improving nursing quality. Methods A purposive sampling
method was employed to conduct semi-structured interviews with 16 new nurses in Hunan Province from January to August
2022. Content analysis was applied to interpret the interview data. Results Three themes were identified from the interview
results. The influencing factors of nursing deficiencies among new nurses included awareness levels, workload, and job
competencies. Coping strategies involved rational allocation of human resources and standardized pre-service training.
Conclusion The occurrence of nursing deficiencies among new nurses stems from multiple factors. It requires collaborative
efforts from hospital management, departmental administrators, and the new nurses themselves to improve nursing quality and
reduce the incidence of nursing deficiencies.

[Key words] New nurses; Nursing deficits; Influencing factors; Qualitative research
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